Abstract. The article analyses current research trends on psychological capital (PsyCap) in science and study institutions in the United States of America. The model of PsyCap, which is created by F. Luthans and colleagues, is introduced. The paper gives some evidence on how PsyCap components (self-efficacy, hope, optimism, psychological resilience) have been determined to meet the criteria of being state-like/open to development, being theory/research-based, having valid measurement, and having performance impact. Luthans and colleagues utility analysis of developing psychological capital has yielded a very high return on development. The paper discusses how the level of psychological capital could be linked to individual or organisational economic efficiency and what additional studies are required.
Introduction
The recent wave of negativity stemming from corporate and geopolitical problems draws attention to the need for more positivity in the world and the result has been a re-emphasis in the use of a positive lens for organisational behaviour theory, research, and practice at science and study institutions in the USA. Although the importance of positivity has gained focus through the years, only recently it has been proposed as a new lens to focus the study on organisational behaviour (Cameron, Positive organisational behaviour was for the first time defined as "the study and application of positively oriented human resource strengths and psychological capacities that can be measured, developed, and effectively managed for performance improvement in today's workplace" (Luthans, 2002) . Positive psychological resources, such as hope or resilience, once considered to be "a quality of gifted individuals" (Garmezy, 1974) , now has obtained empirical support that they can be developed (Masten & Reed, 2002; Snyder, 2000) , as well as other capacities commonly recognised in the field of organisational behaviour, such as efficacy (Bandura, 1997; Stajkovic & Luthans, 1998) and optimism (Seligman, 1998) . Moreover, a specific construct of psychological capital was introduced ).
Fred Luthans, author of PsyCap model, distinguished professor at the University of Nebraska
The 
Psychological Capital Theory
Psychological capital is conceptualised as an individual's positive psychological state of development characterised by: (1) having confidence (self-efficacy) to take on and put in the necessary effort to succeed at challenging tasks; (2) making a positive attribution (optimism) about succeeding now and in the future; (3) persevering towards goals and, when necessary, redirecting paths to goals (hope) in order to succeed; and (4) when beset by problems and adversity, sustaining and bouncing back and even beyond (resiliency) to attain success (Luthans, Youssef, et al., 2007, p. 3) .
Psychological capital is seen as a resource that goes beyond human capital (experience, knowledge, skills and abilities) and social capital (relationships, networks). It deals with "who you are here and now", and "who you can become" in the proximal future if your psychological resources are developed and nurtured in the workplace ( 
Psychological Capital Measurement
In terms of measurement, a valid and reliable PsyCap questionnaire has been developed ( Therefore, PsyCap meets the criteria of valid measurement and openness to development, and a growing number of studies have clearly demonstrated that it has impact on the desired outcomes in the workplace. For example, in one major study PsyCap was shown to be positively related to employee satisfaction (Luthans, Avolio, et al., 2007) . There is also increasing evidence that PsyCap is significantly related to desired employee behaviours (and negatively to undesired behaviours), attitudes (e.g., satisfaction and commitment), and performance (Luthans 
Conclusions and Implications
There is an expanding research across science and study institutions in the USA demonstrating the positive relationship between PsyCap and desired employee outcomes, and there is also conceptual and empirical evidence that PsyCap can be developed ( 
